WIND RIVER RANCH

Staff Application - Summer 2009

GENERAL (Please complete in detail)

Name Birth date SS#
Permanent Address City State
Zip Code

Phone ( ) Cell Phone ( ) -M&il Address

Fax Number ( )

College Attending High School
Classification (Fr., So., Jr., Sr.)

College or High Schal Address City State
Zip

Whom do we contact in an Emergency?

Relationship
Home Phone ( ) Work Phone ( )

Please check which term you would be available to work if selected for employment:

____T' Session (May 26July 22 or 29)

29 Session (May 2®Oct. 10)

3% session (Aug. PAug. 29)

4" session (Aug. POct. 10)

- 8" Sessio®DLIST DATES THAT WORK FOR YOU. THIS
MAY LIMIT YOUR CHANCES.

List Here

SKILLS (Please put a check by any of the activities you have experience in or have taught)

Outdoors Music Food Service Kid’s
Program

____ Certified in Cinbing __ Guitar ____Food Preparation

____Arts and Crafts

____Photography _____Song Leading ____Waiter/Waitress

___ Nursery



____Fly Fishing ____ Other:

____Teaching

Drama Maintenance

____ Play/Skit Produimon ____ General

____Acting ____Vehicle Repair

MONTHLY PAID POSTIONS AVAILABLE FOR WORKCREW, Please check one!

___ (1) MenOs Work Crew Boss ___ (1) womenOs Work Crew Boss__ (2) KidOs
ClubLeaders

___ (1) Jr. High Leader ____ (1) Sr. High Leader I ¢N)
Kitchen Assistant

____(5) Wrangler Positions ___ (1) Video Technician (D

Programming Director

MONTHLY VOLUNTEER POSITIONS AVAILABLE FOR WORKCREW:

Please check one!

____(5) Housekeeping Bitions (Girls) ___(5) Sod Squad Positions (Boys) (1) KidOs
Club Helper

The majority of our positions faummer staff arevolunteer positions, however in return for

your service you will receive lodging, three square meals a day, and the adeéatlifetime.

You will have to pay for transportation to and from the ranch. A shuttle can be arranged from the
airport to here. If you are only applying fopaid position, please check here with the
understanding that we haveray limited number of paid positions available. If hired for one of

the paid positions, what amount would you agree to make monthly, with the largest amount
being $7007?

Please state that amount here $

NOTE: Compensation will be awarded on a monthly basid,will be determined for each
position and person individually. It will be based on skill, need, and length of stay. If you are
hired as a paid employee your compensation will be agreed upon prior to your arrival at Wind
River Ranch. Mark this above!

PLEASE WRITE OR TYPE ANSWERS ON A SEPARATE DOCUMENT
1. Please list any relevant certifications or training you may Haee.lifeguard, CPR,
wilderness, ropes course, etc.)
2. If hired by Wind River Ranch you will be living with and sharing a cabin with cttedf
members.
In light of this, is your personal appearance generally neat?
QO Yes QO Mostly O Occasionally O Ilook like Pig Pen from
Peanuts
Is your room generally neat?
QO Yes Q Sortof O Neatisrelative O My room is the Vortex
of Eternal Chaos



3. We ask all summer staff to make a taiammer commitment td/ind River Ranch This
helps us build both better staff continuity and more {tawgn friendships between guests
and staff. Do you feel you could make a i{stonmer commitment? O Yes
O No

4. Are there any reasons you may have difficulty performing any afdbential elements
of the job for which you have applied? QO Yes QO No If
so, please explain:

SHORT ANSWER QUESTIONS (Please complete in detail)

5. Please describe your work experience in Christian camping or organized camping,
particularly your duties as a staff member at any organized camps.

6. What do you feel is the most responsible position you have ever held? Why do you
consider it the most responsible?

7. What is your personal statement of faith?

8. What forms of Christian growth and/or rigtry are you involved with presently?

9. Please write a brief personal mission statement, in other words what are you about?
Staff members atvind River Ranchare asked to model Jesus ChristOs example of servant
leadership. Please list and describe anynteer or charitable activities you have been involved
in.

Part of a staff personOs dutie@/aid River Ranchincludes communicating, both orally and in
action, the fundamentals of the Christian faith. Please explain, based on your own spiritual

commiiment, why you feel you would be able to do this effectively.
PAST EMPLOYMENT (Please use the back of the application if necesgary

Dates Employer Reason for Address/Phone
Job Title Supervisor Leaving (Be specifi)
PAST CAMP EXPERIENCE

Dates Camp Director Camper or Staff

Responsibilities




REFERENCES - Please list 3 professionals we may contact (not relatives) who have
knowledge of gur character, experience and abilitywve MUST have 3 references that will be
contacted and the information must be complete.)

Name Title Email Address
Phone Number City

PERSONAL
1. How did you hear interested Wind River Ranch?

2. If still a student, what school are you attending, if not a student briefly explain your
education background? Please include current or past GPA.

3. As part of our commitment to our guest families, all hired summer staff must sign a
Personal Commitment Form (attached) in which they agree not to use any alcohol or
tobacco products during their period of employmematd RiverRanch (this would
include free time and days off). Would you have a problem making such a commitment?

O Yes O No

4. Are you currently being treated for and/or taking medication for any illness or condition?
O Yes O No Ifyes, please explain:

SCENARIOS/VALUES (Please complete the following sentences thoughtfully
1. | feel my personal strengths are:
2. | feel the areas in which | most need to improve are:
3. What values has your family instilled in you?

4. What has been your hardest learned lesson thus far in life? cMihetu learn from it?



I understand that asvlRR staff member, | will be asked to perform different duties. | will help
wherever and whenever needed as a servant of Jesus Christ. No one is finished until everyone is
finished.

| authorize investigatioof all statements herein and reled¢@d River Ranchand all others

from liability in connection with the same. | understand that, if employed, | will beaiti at
employee and that any agreement of the contrary must be in writing and signed bec¢ha Dir

of theRanch | also understand that untrue, misleading or omitted information herein may result
in dismissal, regardless of the time of discovery byRaech.

In connection with my application for employment, | authoiMied River Ranchto solidt

information about my background including, but not limited to, information as to my
employment, education, consumer credit history, military service, driving record, criminal record
and/or public records history. | authorize all persons who may hiorenation relevant to this
investigation to disclose said information. | release from liability all persons, companies,
governmental or other agencies and corporations disclosing such information. | hereby further
authorize that a photocopy of this auikation may be considered an original.

Signature:
Date:

All statements become part of any future employee personnel files. This application stands valid
for 120 days from theale received. If WindRiver Ranchmakes no decision regarding
employment within 120 days, applicant should file another application if he/she desires
employment:

Where to mail Return Application to:

Wind River Ranch
Nick Herold

Ranch Foreman

P.O. Box 3410

Estes Park, CO 80517
(970)-586-4212

* * * Please enclose a recent photo if you would like; we always like to put a face to the name.
You may also anail your photo to herold@windriverranch.com.

FOR OFFICE USE ONLY:

Date Interviewed: Interviewed By: Date
Called and Hired

Arrival Date(s) to Start: Departure Date Volunteer
or Salary Monthly




Date Ref. 1Checked: Dates Ref. 2 Checked Dates
Ref. 3 Checked
COMMENTS:

PERSONAL QUESTIONNAIRE

The following is Wind River Ranch’s policy regarding questionable practices:

The Bible places some restrictions on a mature believer’s liberty in Christ in that
while serving in a position of spiritual leadership he/she must act with a high level of
consideration for those around him/her (1 Tim. 3:1; 1 Cor. 8,10; Rom. 14). As a result,
certain behaviors have been singled out as significant with regard to “causing others to
stumble.”

Our ministry expects each staff member to consider all lifestyle choices in light of
his/her role as a spiritual leader, and with respect to how particular actions can
influence believers and non-believers. Some things are not wise choices for staff
members: for example, consuming alcohol and the use of tobacco or drugs. This will
mean an automatic firing and dismissal from the ranch and its property at the
employee’s expense. This includes hotel, transportation, flight fees for changes made,
etc.

As a staff member of Wind River Ranch, would you be willing commit to continue to
refrain from such social habits. Please note that a choice to break these rules will result
in being fired instantly and to lessen your ministries effectiveness. We are very serious
about these issues.

1. Do you agree to refrain from drinking, smoking, and drugs while serving at
Wind River Ranch and this includes on property and off property. Please check
YES and sign your name with your word.

Yes 10d like to talk with a leadership member

Signed DATE




The Bible makes it clear to avoid sexual immorality (1 Thess. 4:3-6). Being “above
reproach” and “having a good reputation” are two of the qualifications for
spiritual leadership listed in 1 Tim. In light of this, Wind River Ranch is concerned
about the area of moral purity for our staff members. It is critical that each staff
member exhibit strong convictions and a lifestyle consistent with Biblical standards.

Though you will be in a mixed company on a daily basis, you must separate yourself
from any emotional attachment with the opposite sex outside of friendship and focus
your energy on your ministry. Even though motives may be pure, the situation you
place yourself in may have a detrimental effect or may even appear compromising to
your ministry. Some situations are NOT WISE for staff members: for example, guys in
the girl’s staff cabin and girls in the guy’s staff cabin or attempting to develop
relationships with the opposite sex staff member or guest. If any of your actions are
interpreted as, perceived as or blatantly detrimental to the ministry of Wind River
Ranch, you will immediately be asked to leave the property at your own expense
including hotel, transportation, and flight change fees.

2. As a staff member at Wind River Ranch will you remain pure in action and in
thought toward other staff members and guests? Please say YES (below) if you
tully agree to this and sign your name and put your word behind this decision.

Yes 10d like to talk with a leadership member

Signed
Date

OUR CHRISTIAN
COMMITMENT
AND MINISTRY

The Wind River Ranch staff is a select group of about 30 committed Christians
dedicated to sharing the love of Christ through their words and actions. We believe
that Christ is the Son of God, loving and just, and that He paid the penalty for our sins
to repair our damaged relationship with God. We are forgiven “For by grace you have
been saved through faith; and that not of yourselves, it is a gift of God; not as a result
of works, that no one should boast” Ephesians 2:8-9. We are not a church camp nor are
we affiliated with any denomination. We are a Christian family dude ranch that is here
to provide a place for our guests to rest, relax and renew...and have a blast doing so.
We feel that our staff are the frontline of the ministry and if they “walk the walk” and
“talk the talk”, they can be examples of Christ to our guests. So what does being on
Wind River staff look like? What kind of people do we want for our staff? ETC.




¥ A Wind River Ranch staff member has a vital and growing relationship with Jesus
Christ. This means more than attending church regularly. We look for young adults
who are working on continuing to grow in spiritual relationship with Christ, who are
carving out time daily to study scriptures and to pray, and are looking for ways to use
their gifts to serve others.

¥ We believe in displaying the love of Christ through sacrificial servant hood. Jesus Christ
set the example for us. “Now that I, your Lord and Teacher, have washed your feet, you
also should wash one another’s feet . . . you should do as I have done for you” John
13:14-15. A staff member must be willing to serve. This means to look for ways to serve,
and learning that it is better to serve than be served!

¥ We want people who have a lot of energy, enthusiasm and a desire to have fun in a hard
working environment. You have to have a great daily attitude especially when you get
tired. The young adults that serve here are the heartbeat of this place and have a huge
impact on our guests.

¥ We want our staff to take part in a relational ministry. Our guests come from different
faiths and walks of life. We are not interested in making our guests feel pressured about
their family’s beliefs, nor do we want to scare or intimidate them into accepting Christ.
Instead, we participate in a relational ministry that starts with our staff and carries itself
throughout our Ranch program. We want them to see Christ through you. Our Bible
Studies and evening firesides are important, but your life is what every guest will want
to emulate. The thought that God would use us to impact lives is both humbling and
exhilarating. At the same time, we leave no room for divisive issues. Topics such as
speaking in tongues, the role of women in church, whether or not Jews go to Heaven,
etc. have no place here. “My command is this: love each other and I have loved you”
John 15:12.

¥ We want people who are flexible. Ranch life moves in every direction and at lightning
speed. You will have a set schedule for most of the time, but you will never know when
that could change. We are a family here and expect everyone to look out for each other.
In addition, we want to be an encouragement to those who are down. This may mean
taking on an extra job for someone who is feeling run down or pitching in to help after
your job is done. We also want you to look for opportunities to help out whenever and
wherever possible. The Ranch doesn’t work unless we’re all working together.

There is so much more to Wind River Ranch, and a lot more to being on staff than we have
room to explain on these pages. Hopefully, this gives you the basics of the kind of people we
are looking for and what we believe is our ministry. We believe that being on staff at Wind
River could be the most incredible, exhausting, growing, fun and challenging experience of
your life! If you have any questions, please contact the Ranch at 1-800-523-4212.







